
The Corporation of The Township of Jocelyn 

Regular Meeting of Council  

Wednesday November 5, 2025 

7:00pm 

3670 5th Side Road, Hilton Beach ON P0R 1G0 

1. Call To Order
2. Approval of Agenda
3. Approval of Minutes From Most Recent Meetings – October 8, 2025 Meeting of Council
4. Declarations of Disqualifying Interest
5. Reeve’s Address
6. Delegations/ Presentations – Huron North Economic Alliance – Cynthia Campbell
7. Committee of the Whole Working Session (to work on policy/plans)
8. Council Direction From Previous Meeting
9. Legislative Matters By-Laws –

9.1 A) By-Law No. 2025 – Xx - Being a by-law to adopt a Zero Tolerance Policy for the
purpose of protecting Township Officers and staff from Harassment and Aggressive
Behaviour

B) By- Law No. 2025-XX – Being a by-law appointing Deputy Fire Chief

 9.2 Public Hearings: Planning or Zoning Matters 

10. Committee / Local Board Reports
A. Roads
B. Fire Department – October Report submitted by Fire Chief Rick Sirvio
C. Museum
D. Planning
E. Landfill
F. Tenby Bay Cemetery
G. Building
H. Recreation
I. Trefry

11. Administrative Matters



11.1 New Business/ Reports from Officers/ Employees on Various Issues (including reports 
from departments that require Council’s approval)  
A) Clerk’s Report – Roads Needs Assessment Report (No. 11-25)
11.2 Financial Update/ Statement
A) Expenditure Report – October 1-31, 2025 submitted by Line Webster
11.3 Update on Capital Projects –
A) Update on the Jocelyn Hall water system – estimate received .

12. Leadership Issues

12.1 Asset Management Plan
12.2 New Policy
12.3 Notice of Motion
A) Request to close trail system during deer rifle season
B)Consider posting “No Hunting on Municipal Property” signs

13. Closed Session

Be it resolved that Council proceed into Closed Session at ___ p.m. in accordance with Section 239 of the Municipal Act in 
order to address matters pertaining to  

(2) A meeting or part of a meeting may be closed to the public if the subject matter being considered is, 

(b)  personal matters about an identifiable individual, including municipal or local board employees; 

(d)  labour relations or employee negotiations; 

(f)  advice that is subject to solicitor-client privilege, including communications necessary for that purpose; 

* Discussion regarding A) Fire Department Honorariums

B) Receiving legal advice that is subject to solicitor-client privilege

16. Business Arising From Closed Session

17. Confirmation of Proceedings By-Law

18. Adjournment



The Corporation of the Township of Jocelyn 

Regular Meeting of Council 

Wednesday October 8, 2025 

7:00pm 

3670 5th Side Road, Hilton Beach 

Present: 

Reeve Cori Murdock  Clerk-Deputy Treasurer Kaylee D’Angelo 

Councillor Albert Crowder Councillor Jason Kennedy 

Councillor Dennis Sopha Councillor Greg Gilbertson  

Call To Order 

25-253

Moved by: Jason Kenndy  

Seconded by: Greg Gilbertson  

Be it resolved that we call this Regular Meeting of Council to order at 7:02pm. 

Cd. 

Agenda Approval 

25-254

Moved by: Dennis Sopha  

Seconded by: Jason Kennedy 

Be it resolved that we adopt the October 8, 2025 Regular Meeting of Council Agenda, as 
presented. 
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Cd.  

Approval of Most Recent Meeting Minutes 

25-255

Moved by: Jason Kennedy 

Seconded by: Dennis Sopha 

Be it resolved that Council approve that meeting minutes from the September 10, 2025 
Regular Meeting of Council. 

Cd.  

Reeve’s Address – The importance of education for staff, Council and ratepayers. 

Delegations/ Presentations – N/A 

Committee of the Whole Working Session ( Policy in the Making)  -  

A) Draft – The Jocelyn Township Employee Handbook.

Some suggested edits: 1. Adding Concern Tracker to the Handbook 

2. More specific rules regarding communication / social media.

25-256

Moved by: Greg Gilbertson 

Seconded by: Jason Kennedy 

Be it resolved that Council discuss and list any necessary edits, then approve the draft 
Jocelyn Township Employee Handbook. This document will be reviewed and referred to, 
with all current staff and any new hires in the future. This should be reviewed every two 
years as a minimum, and more frequent if there are any necessary changes to make. 

Cd. 

Legislative Matters – By-Laws 

25-257

Moved by: Jason Kennedy 

Seconded by: Dennis Sopha 



Whereas the Corporation of the Township of Jocelyn issued a Request for Proposal (RFP-
2025-01) on September 26, 2025, for the provision of Finance Treasury and Administrative 
Services; and  

Whereas the deadline for submission was October 3, 2025 at 12:00pm; and 

Whereas the Township received one proposal from a qualified, experienced and driven 
individual ;  

Now therefore be it resolved that Council of the Corporation of the Township of Jocelyn 
hereby accepts the proposal submitted by Lars Moffatt; and  

Further that Council authorizes the passing of By Law No. 2025- 1661, being a by-law to 
appoint Lars Moffatt as Treasurer- Deputy Clerk for the Corporation of the Township of 
Jocelyn. 

Cd.  

Committee / Local Board Reports 

Roads – N/A 

Museum- Report given by Janet Callahan. There will be a wreath making fundraiser taking 
place on November 1, 2025. Advertisement to follow. The museum was open for the 
Country Roads Tour. A calendar of events will be shared. 

Planning – No updates relevant to Jocelyn. 

Landfill – Councillor Albert Crowder reports that he has spoken to Gilbertson’s about 
wanting to reconfigure the landfill. Fire Department will be burning brush.  

Tenby Bay Cemetery – N/A 

Recreation – Harvest Festival Report submitted by Line Webster. This year the proceeds are 
designated to the House of History.  

25-258

Moved by: Dennis Sopha 

Seconded by: Greg Gilbertson 

Be it resolved that Council accepts the financial report: Harvest Festival 2025 submitted by 
Line Webster.  



Cd.  

New Business 

A) Dump Hours – Update and Report

25- 259

Moved by: Jason Kennedy 

Seconded by: Greg Gilbertson 

Whereas concerns have been raised by ratepayers regarding the current hours of 
operation at the Jocelyn Township Landfill; 

And whereas Council wishes to gather community input to better understand ratepayer 
preferences and needs related to landfill access; 

Now therefore be it resolved that Council directs staff to prepare and distribute a survey 
to ratepayers to collect feedback on preferred landfill hours or operation; 

And further that the survey be made available both online and in the Township Office to 
ensure accessibility for all ratepayers. 

Cd.  

Clerk’s Report No. 10-25 – Jocelyn Township Landfill Security and Access 

B) Share Shed – Hours of Operation Closing Date

25- 260

Moved by: Dennis Sopha 

Seconded by: Greg Gilbertson 

Whereas the Jocelyn Township Share Shed provides a valuable reuse opportunity for 
residents; 

And whereas the facility is not equipped for colder weather conditions; 

And whereas the Township of Jocelyn strives to remain compliant with the 
Occupational Health and Safety Act (OHSA) and to ensure the safety of both staff and 
the public;  



Now therefore be it resolved that Jocelyn Township Share Shed be scheduled to close 
for the season on November 1, 2025 weather permitting.  

And further that notice of seasonal closure be posted for ratepayers through the 
Township’s regular communication channels.  

Cd. 

C) Maintained Sign List

25-261

Moved by: Jason Kennedy 

Seconded by: Dennis Sopha 

Be it resolved that Council add the new sign identifying the cemetery at U Line, to the 
list of signs that the municipality maintains.  

Cd. 

D) Emergency Management Update – Emergency Management Control Group has met,
insuring we are compliant. In December we will touch base again regarding
education and possible grants.

Financial Update- August/ September Expenditure Report submitted by Line Webster 

25-262

Moved by: Greg Gilbertson 

Seconded by: Jason Kennedy 

Be it resolved that Council receives the Expenditure Reports for both August and 
September submitted by Line Webster. 

Cd.  

Correspondence 

25-262

Moved by: Dennis Sopha 

Seconded by: Greg Gilbertson 



Be it resolved that Council receives the correspondence submitted by the St. Joseph Island 
Historical Society and that Council grant permission to place a commemorative plaque on 
the grounds at the #2 School House, recognizing the contributions of Alice Ward.  

Cd. 

Closed Session 

25-264

Moved by: Jason Kennedy 

Seconded by: Greg Gilbertson 

Be it resolved that Council proceed into Closed Session at 7:43 in accordance with Section 
239 of the Municipal Act in order to address matters pertaining to: 

2. b) Personal matters about an individual, including municipal or local board employees

f) advice that is subject to solicitor-client privilege, including communications
necessary for that purpose. 

Cd.  

*Review of legal advice received regarding Hilton Road well *

Arising from Closed Session 

25-265

Moved by: Greg Gilbertson 

Seconded by: Jason Kennedy 

Resolved that we do rise from Closed Session at 8:24pm. 

Cd.  

Confirmation of Proceedings  

25-266

Moved by: Jason Kennedy 

Seconded by: Dennis Sopha 

Resolved that we do pass By-Law 2025-1662 to confirm he proceedings of the October 8, 
2025 Meeting of Council. 



Cd.  

Adjournment 

25-267

Moved by: Dennis Sopha 

Seconded by: Greg Gilbertson 

Be it resolved that Council agree to adjourn this meeting at 8:26pm and will meet again on 
November 5, 2025 or at the call of the Reeve. 

Cd. 
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The Corporation of the Township of Jocelyn 
BY-LAW NO. 2025-XX 

Being a by-law to adopt a Zero Tolerance Policy for the purpose of protecting Township 
Officers and staff from Harassment and Aggressive Behaviour 

WHEREAS Section 8(1) of the Municipal Act, 2001, S.O. 2001, c. 25, provides that the powers of 
a municipality under this or any other Act shall be interpreted broadly so as to confer broad 
authority on the municipality to enable it to govern its affairs as it considers appropriate and to 
enhance its ability to respond to municipal issues; 

AND WHEREAS Section 10 and Section 11 of the Municipal Act, 2001 authorize municipalities 
to pass by-laws respecting matters including but not limited to the economic, social and 
environmental well-being of the municipality, the health, safety and well-being of persons, and the 
protection of persons and property;  

AND WHEREAS The Council of the Corporation of the Township of Jocelyn deems it necessary 
and desirable to enact a by-law to create a safe workplace and protect staff from Harassment and 
Aggressive behaviour.  

NOW THEREFORE, BE IT RESOLVED THAT the Council of the Corporation of the 
Township of Jocelyn ENACTS AS FOLLOWS: 

1. Short Name
That this By-law may be referred to as the “Zero Tolerance Policy".

2. Duties and Responsibilities
THAT Staff are authorized to act as required and as outlined under this policy.

3. Attachment
That the Zero Tolerance Policy is attached as Schedule “A” hereto and forms part of By-law
No. XX

4. Severability
If any provision of this by-law is found to be invalid by a court of competent jurisdiction,
such provision shall be severed, and the remainder of the by-law shall remain in full force
and effect.

5. Effective Date
This by-law shall come into force and take effect on the date it is passed.

READ a first, second and third time and finally passed this 5th day of November , 2025. 

___________________________________ 
Reeve Cori Murdock 

__________________________ 
Clerk Kaylee D’Angelo
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The Corporation of the Township of Jocelyn 

Policy No.  
Title: Zero Tolerance Policy – Protection of Staff from Harassment and Aggressive Behaviour 

Effective Date:  
Approved By: Council of the Township of Jocelyn 

Purpose 

The purpose of this policy is to ensure a safe, respectful, and professional environment for all 
Township of Jocelyn employees. The Township has a zero tolerance policy toward any form of 
rude, abusive, aggressive, or harassing behaviour directed at staff, whether in person, by 
telephone, in writing, or through electronic communication. 

Legislative Authority 

This policy is consistent with the Township’s obligations under: 

• The Occupational Health and Safety Act (OHSA), R.S.O. 1990, c. O.1, which requires
employers to take every reasonable precaution for the protection of workers and to
provide a workplace free from violence and harassment (Sections 25(2)(h), 32.0.1 –
32.0.8).

• The Ontario Human Rights Code, which prohibits harassment and discrimination.
• The Employment Standards Act, 2000, which upholds the right to a safe and respectful

workplace.

Policy Statement 

The Corporation of the Township of Jocelyn is committed to maintaining a respectful and safe 
environment for all employees, free from abuse, harassment, and intimidation. Rude, 
aggressive, or violent behaviour toward Township staff or volunteers will not be tolerated 
under any circumstances. 

Examples of Unacceptable Behaviour 

Unacceptable conduct includes, but is not limited to: 

9a) Schedule "A" to By-law No. 2025-XX



• Swearing, shouting, or using abusive or insulting language.
• Aggressive body language or gestures, such as pointing, invading personal space, or

slamming objects.
• Threats of any kind, whether direct or implied.
• Repeated or excessive phone calls, emails, or visits intended to pressure or intimidate

staff (“phoning multiple times in a row to force a response”).
• Arriving uninvited or repeatedly attending the office after being given an answer or

decision you disagree with.
• Any form of written, verbal, or physical harassment.

Consequences for Non-Compliance 

Individuals who engage in such behaviour will face the following measures, depending on the 
severity and frequency of the incident: 

1. Verbal or Written Warning – Staff or management may advise the individual that their
behaviour is unacceptable and must cease immediately.

2. Restricted Communication – The individual may be required to communicate with the
Township only through a designated contact, in writing, or by appointment.

3. Restriction of Access – The individual may be prohibited from attending Township
property or offices without prior approval.

4. Police Involvement – Threatening, violent, or criminal behaviour will be reported to the
Ontario Provincial Police (OPP) immediately.

Responsibilities 

• Staff are responsible for reporting incidents of harassment or aggressive behaviour to
their supervisor or the Clerk immediately.

• The Clerk and Department Heads are responsible for documenting all incidents and
enforcing this policy fairly and consistently.

• Members of the public are expected to treat all Township employees with courtesy and
respect at all times.

Statement of Commitment 

The safety and well-being of Township staff are of the highest priority. The Township of Jocelyn 
values open communication with residents but will only engage in respectful, civil dialogue. 
Failure to adhere to this policy will result in immediate and appropriate action. 



Approved by: 
Reeve ___________________________ 
Clerk ___________________________ 
Date: ___________________________ 



THE CORPORATION OF THE TOWNSHIP OF JOCELYN 
BY-LAW NO. 2025-Xx 

Being a By-law to Appoint a Deputy Fire Chief for the Jocelyn Township Volunteer Fire 
Department 

WHEREAS Section 8 of the Municipal Act, 2001, S.O. 2001, c.25, as amended, provides 
that a municipality has the capacity, rights, powers, and privileges of a natural person for 
the purpose of exercising its authority; 

AND WHEREAS Section 5(3) of the Municipal Act, 2001 states that a municipal power, 
including a municipality’s capacity, rights, powers and privileges, shall be exercised by by-
law; 

AND WHEREAS Council for the Corporation of the Township of Jocelyn deems it necessary 
and expedient to appoint a Deputy Fire Chief for the Jocelyn Township Volunteer Fire 
Department; 

NOW THEREFORE the Council of The Corporation of the Township of Jocelyn hereby 
enacts as follows: 

1. THAT Dave Malar is hereby appointed as Deputy Fire Chief for the Jocelyn
Township Volunteer Fire Department.

2. THAT the Deputy Fire Chief shall report directly to the Fire Chief and shall carry
out such duties and responsibilities as may be assigned by the Fire Chief or as set
out under applicable municipal policies, by-laws, and legislation.

3. THAT this appointment shall remain in effect until such time as it is rescinded by
Council or until the resignation or retirement of the appointee.

4. THAT this By-law shall come into force and take effect upon the final passing
thereof.

READ a first, second and third time and finally passed in open Council this 5th day of 
November, 2025. 

Reeve 

Clerk 
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JOCELYN TOWNSHIP FIRE DEPARTMENT
MONTHLY REPORT 

COUNCIL 

REPORTING PERIOD Oct 2025 
Number of Fire Calls:   0 Fire Calls 

Number of First Response Calls:  9 Medical Calls 

- The 1980 Ford Fire Truck was sold at the end of the month.The roads bay is now
empty and ready for the plow truck

- The brush piles where burned at the dump. The public should be reminded to
throw their brush and wood into the pots and not unload it on the ground. This
causes extra cost in having a machine to pile up the wood before we can burn.

- A new AED was purchased and put into service on #2 pumper at #2 Hall. This
was made possible by a funding from the Island Lyons Club. We had a group
photo taken and put on our facebook page.

- Dave Malar has now been appointed as the Deputy Fire Chief for Jocelyn
Township

Rick Sirvio 
Jocelyn Fire Chief 

Date:   Nov2/25 
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Roads Needs Assessment - Page 1 of 2 

Staff Report #2025-11-05 - Roads Needs Assessment 

COUNCIL REPORT 
Subject: Roads Needs Assessment 
To: Mayor & Council  
Date: November 3, 2025 
From: Kaylee D’Angelo 

Recommendation: 
1. That Council receive Staff Report #2025-11-05 for information
2. THAT Council authorizes staff to initiate the procurement process for a Roads Needs

Assessment to support the Township’s compliance with Ontario Regulation 588/17 and
to inform the development of the Asset Management Plan, with the costs being
incurred in 2025 and unspent OCIF/CCBF funds applied to this project.

Purpose 

The purpose of this report is to recommend that the Township of Jocelyn proceed with the 
procurement of a Roads Needs Assessment (RNA) to support compliance with Ontario 
Regulation 588/17: Asset Management Planning for Municipal Infrastructure, and to ensure 
evidence-based decision-making for the long-term sustainability of our road infrastructure. 

Background 

Ontario Regulation 588/17, enacted under the Infrastructure for Jobs and Prosperity Act, 
2015, mandates that all municipalities develop and maintain comprehensive asset 
management plans (AMPs) for their infrastructure. The regulation outlines the following key 
deadlines: 

● By July 1, 2022: AMP for core assets (including roads) based on current levels of
service.

● By July 1, 2024: AMP for all municipal infrastructure assets based on current levels
of service.

● By July 1, 2025: AMP including proposed levels of service, lifecycle management,
and financial strategy.

Roads are classified as core municipal infrastructure assets under the regulation, and 
municipalities are required to assess their condition, performance, and lifecycle needs to 
inform service levels and investment decisions.  

Discussion 

11.1a)
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Roads Needs Assessment - Page 2 of 2 

Staff Report #2025-11-05 - Roads Needs Assessment 

A Roads Needs Assessment is a technical study that evaluates the current condition of the 
road network and identifies short-, medium-, and long-term maintenance and 
rehabilitation needs including drainage, road rehabilitation, culvert/bridge replacements, 
etc.. Procuring an RNA will provide the following benefits: 

1. Support Regulatory Compliance
○ Ensure the municipality meets the requirements of O. Reg. 588/17 by

providing accurate data on road condition and performance.
○ Facilitate the development of the AMP’s “current levels of service” and

“proposed levels of service” components.
2. Enable Evidence-Based Decision-Making

○ Provide a data-driven foundation for prioritizing road maintenance and
capital projects.

○ Create efficient decision making with respect to address priority roads.
○ Help optimize lifecycle costs and extend the useful life of road assets.

3. Improve Financial Sustainability
○ Identify cost-effective interventions to reduce the infrastructure funding gap.
○ Support long-term financial planning and budgeting aligned with asset

condition and risk.
4. Enhance Transparency and Public Trust

○ Demonstrate responsible stewardship of public infrastructure.
○ Provide clear rationale for infrastructure investments and service level

decisions.

Financial Implications 

The cost of the RNA will be included in the 2025 capital budget and can be funded through 
unspent funds received through the Ontario Community Infrastructure Fund (OCIF) from 
previous years. Funding may also be applied through unspent Canada Community-
Building Fund.  

Recommendation 

THAT Council authorizes staff to initiate the procurement process for a Roads Needs 
Assessment to support the municipality’s compliance with Ontario Regulation 588/17 and 
to inform the development of the Asset Management Plan, with the costs being incurred in 
2025 and unspent OCIF/CCBF funds applied to this project. 

https://opencouncil.ca/asset-management-plan-ontario/
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Estimate
Plumbers Plus 

483 Second Ave. 

Sault Ste. Marie, Ontario, Canada 

P6C 4N5 

705-575-7695

info@plumbersplus.ca

HST# 75391 8705 RT001

BILL TO ESTIMATE # 115

Jocelyn Township 

Re: Jocelyn Township Community

Hall 

1125 P Line Rd 

Jocelyn Township, Ontario 

P0R 1GO

ESTIMATE DATE 27/10/2025

QTY DESCRIPTION UNIT PRICE AMOUNT

1 With the initial site visit and inspection of 

the existing water equipment, and 

completing a full water analysis, I have 

determined that the majority of the water 

equipment is not necessary. Here are my 

recommendations. 

Water chemistry at the time of the site 

visit: 

Hardness- 8 grains 

Iron- .5 ppm 

Organics- 0 

PH- 7.5

0.00 0.00

1 Replacement of the NSF 55 Ultra Violet 

Light and solenoid. 

The existing light is not operating properly

and is not properly sized for the 

application. I recommend that a Viqua 

PRO-10 UV with solenoid be installed.

5,500.00 5,500.00

1 The current water softener should be 

replaced with a unit that has a >ne mesh 

resin that will be able to remove the iron 

along with the hardness. 

1,800.00 1,800.00
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 It is important that both are removed for 

proper functioning of the UV light.

1 Re-purpose the existing >lter housing for a

>ve micron sediment >lter.

28.00 28.00

1 Add one Viqua 4x20 >lter housing for 

seasonal changes of water and super-

chlorination of water lines.

278.00 278.00

1 Removal and disposal of existing water 

equipment.

0.00 0.00

1 Install new water lines for the new pieces 

of equipment. New testing ports after 

each piece of equipment to be installed. 

Price includes pipe, >ttings and valves.

480.00 480.00

8 Labour- One hour 98.00 784.00

Subtotal 8,870.00

HST 13.0% 1,153.10

TOTAL $ 10,023.10
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